
Safeguarding Policy

• We at Enter Edem are committed to good practice which protects children from harm. 

• Staff and volunteers accept and recognise their responsibility to provide an environment which 
promotes the safety of the child at all times. To achieve this we will:

• Develop an awareness of the issues which may lead to children being harmed.

• Create an open environment by identifying a ‘Designated Safeguarding Children Officer (DSCO) 
to whom the children can turn to if they need to talk.

• Adopt child centred and democratic coaching styles.

• Adopt safeguarding guidelines through codes of conduct for members and all adults working with 
or for Enter Edem. Adult workers include Performers, parents and volunteers.

• Ensure careful recruitment, selection and management procedures. These procedures will include 
regular support and supervision is provided to all members of Enter Edem.

• Ensure complaints, grievance and disciplinary procedures are included in our constitution.

• Share information about concerns with children and parents and others who need to know.

• Provide information as required to all parties involved in each event and/or performance.

• Ensure good and safe working/playing practices.

• Be involved in training made available through the various agencies and strengthen links with 
these agencies.

• Keep Safeguarding policies under regular review (every three years minimum).

• Have procedures relating specifically to bullying, away trips, transport, use of photography and 
communication through texting or social media forums.

• Have an induction document available for performers, staff, Interns, Volunteers and children 
clearly outlining their rights and responsibilities.

We believe that all Children and Young/Vulnerable adults regardless of race, age, faith, nationality, 
gender, sexual orientation/identity, language, and ability have an equal right to be kept safe from 
harm and abuse. 

All of our facilitators have been DBS checked and will be aware of their responsibilities and know the 
protocol for responding to situations.

All allegations and suspicions will be taken seriously and responded to appropriately and swiftly.

Health and safety procedures will be in place including carrying out risk assessments and risk 
management.

Handling a Disclosure

Remain calm and in control but do not delay in responding/acting. 

Listen carefully to what is said, allow the child to explain their story at own pace and only ask 
questions for clarification. Do not ask questions that suggest a particular answer.

Never promise to keep a secret and at the first opportunity make them aware that you may have to 
share the information with others and that these will only be people that need to know and should be 
able to help. 

Reassure the child that they did the right thing by telling someone. 

The child should be told what is going to happen next.


